
 

TEMPLATE FOR ADVERTISING RESEARCH POSTS  
based on indications given by  par. 4.4.1 of the 

 “Report of the Working Group of the Steering Group of Human Resources Management under the 
European Research Area on Open, Transparent and Merit-based Recruitment of Researchers"  

 

 

Recruiting Department/Research Unit: Department of Education, Cultural Heritage and Tourism 

Title: Art and community. Cultural heritage for post-earthquake social reconstruction between widespread 

heritage and museums. Surveys and proposals in the earthquake crater areas of the provinces of Macerata. 

Offer description: 

The research will take place in two sample areas located in the province of Macerata, specifically in the 

centers brought together in the museum network "Le Città Visibili" (Gualdo, San Ginesio, Tolentino). The 

assumption is that the local historical-artistic heritage, not always and not yet adequately known and 

subjected to alterations and displacements after the 2016 earthquake, is a vehicle of social cohesion for 

local communities since it is an expression of the history of the territory and an integral part of the living 

environment, which needs to be restored and made usable again for citizens and residents. The objective is 

to create the conditions for a better use of the heritage primarily for the benefit of citizenship, but also for 

tourism purposes, in the awareness that cultural heritage, especially in the form of the "diffuse museum" is 

a key element of sustainable tourism. The assignee will therefore be expected to collaborate and carry out 

a series of activities including: identifying and taking a census of the cultural heritage and art objects that 

remained in situ after the earthquake, or relocated to other locations (superintendencies, equipped 

depots); finding a photographic documentation of destroyed or damaged heritage; to conduct a survey of 

the conditions of museum endowment and performance in the earthquake areas; to analyze the 

interactions of museums/equipped depots with schools, associations, local communities; and to analyze 

the cultural and museum-based tourism offerings in the sample area. The ultimate goal is the development 

of guidelines and concrete proposals for multi-level enhancement: for local communities, for schools, for 

tourism. 

Researcher career profile: 

• R1 First Stage Researcher (up to the completion of PhD) 
 

For further details https://euraxess.ec.europa.eu/europe/career-development/training-

researchers/research-profiles-descriptors 

Location: Macerata, Italy 

Type of contract:  

• temporary 

Job status 

• full time 

 

Expected start date and duration of the contract: 12 (twelve) months. The exact start date will be provided 

after the selection process. 

https://euraxess.ec.europa.eu/europe/career-development/training-researchers/research-profiles-descriptors
https://euraxess.ec.europa.eu/europe/career-development/training-researchers/research-profiles-descriptors


 

Annual gross salary: € 19.367,00 

Selection criteria: Master’s Degree in historical artistic and museum fields 

Preferential selection criteria: 

1. Ph.D. in the same field 

2. Postgraduate courses and/or specialization in the field of art historical disciplines and cultural 

heritage management.  

3. Experience in the thematic area of the research project.  

4. Experience in archival research.  

5. Knowledge of the English language. 

Application deadline: 17/01/2024, 1 p.m. 

Full details are available at:  https://www.unimc.it/it/ateneo/bandi-e-concorsi/finaziamenti-ricerca/bandi-

assegni-ricerca  

Enquiries can be made to Ufficio Ricerca Scientifica e Dottorato – ufficio.ricerca@unimc.it 

 

DISCLAIMERS 

• The University of Macerata has adopted an OTM-R (Open, Transparent and merit-based 

Recruitment) policy within the framework of its Human Resources Strategy for Researchers; see 

https://www.unimc.it/it/ricerca/hrs4r/la-policy-otm-r-open-transparent-and-merit-based-

recruitment-of-researchers 

 

• The University of Macerata pursues an equal opportunities and diversity policy as well. Among 

facilities, a kindergarten is available for university’s employees. Specific facilities and services are 

also dedicated to employees with disabilities (transportation services, specific technologies for 

studying). 
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