
 

TEMPLATE FOR ADVERTISING RESEARCH POSTS  
based on indications given by  par. 4.4.1 of the 

 “Report of the Working Group of the Steering Group of Human Resources Management under the 
European Research Area on Open, Transparent and Merit-based Recruitment of Researchers"  

 

 

Recruiting Department/Research Unit: Department of Law 

Title: InnovaEU: Research and Innovation Dynamics in the European Union in the Era of FP10 

Offer description:  
 The InnovaEU project aims to analyze the role of research and innovation processes in Europe in the 
context of the Tenth Framework Programme (FP10), focusing on how it fosters the transition towards a 
knowledge-based, sustainable, and resilient economy: rights and economic development. FP10 represents 
a milestone in harmonizing research and innovation policies among Member States, with the objective of 
strengthening the EU's global competitiveness.  
The project is structured into 2 main areas:  
1. Policies and strategic priorities: Analysis of FP10’s thematic priorities, such as the green transition, 

digitalization, and strategic autonomy, and their impact on research dynamics.  

2. Collaboration, research & project management: Study of collaboration networks among universities, 
research institutions, and industry at the European level. A particular attention is placed on the role of 
research & project management.  

 
Objectives:  
• Identify successful models for the dissemination and application of knowledge within the EU, 
expecially with reference to the role of research & project management.  

• Propose strategies to overcome barriers to transnational cooperation.  

• Explore the potential of an integrated European system for research and innovation, aligned with 
the concept of the "fifth freedom" proposed in the Letta report.  
 

Researcher career profile: 

• R2 Recognised Researcher (PhD holders or equivalent who are not yet fully independent) 
For further details https://euraxess.ec.europa.eu/europe/career-development/training-

researchers/research-profiles-descriptors 

Location: Macerata, Italy 

Type of contract:  

• temporary 

Job status 

• full time 

 

Expected start date and duration of the contract: 24 (twenty-four) months. The exact start date will be 

provided after the selection process.  

Annual gross salary: € 25942,44 

Selection criteria: PhD in Economics or Law 

https://euraxess.ec.europa.eu/europe/career-development/training-researchers/research-profiles-descriptors
https://euraxess.ec.europa.eu/europe/career-development/training-researchers/research-profiles-descriptors


 

Preferential selection criteria: 

1. Proven research and project management experience in the field covered by the call;  

2. Proven experience in EU projects;  

3. Knowledge of English (advanced level);  

4. Extra-academic experience relevant to the research programme will be assessed.  
 

Application deadline: 17/01/2025 

Full details are available at:  https://www.unimc.it/it/ateneo/bandi-e-concorsi/finaziamenti-ricerca/bandi-

assegni-ricerca 

Enquiries can be made to Ufficio Ricerca Scientifica e Dottorato – ufficio.ricerca@unimc.it 

 

DISCLAIMERS 

• The University of Macerata has adopted an OTM-R (Open, Transparent and merit-based 

Recruitment) policy within the framework of its Human Resources Strategy for Researchers; see 

https://www.unimc.it/it/ricerca/hrs4r/la-policy-otm-r-open-transparent-and-merit-based-

recruitment-of-researchers 

 

• The University of Macerata pursues an equal opportunities and diversity policy as well. Among 

facilities, a kindergarten is available for university’s employees. Specific facilities and services are 

also dedicated to employees with disabilities (transportation services, specific technologies for 

studying). 

 

https://www.unimc.it/it/ricerca/hrs4r/la-policy-otm-r-open-transparent-and-merit-based-recruitment-of-researchers
https://www.unimc.it/it/ricerca/hrs4r/la-policy-otm-r-open-transparent-and-merit-based-recruitment-of-researchers

