
TEMPLATE FOR ADVERTISING RESEARCH POSTS  
based on indications given by  par. 4.4.1 of the 

 “Report of the Working Group of the Steering Group of Human Resources Management under the 
European Research Area on Open, Transparent and Merit-based Recruitment of Researchers"  

 

 

Recruiting Department/Research Unit of Education, Cultural Heritage and Tourism 

Title: ACCESSIBLE AND INCLUSIVE HISTORIC CENTRES 

Offer description: 

The objective of the project is to enhance the cultural, economic, and social system of the inner areas of 
the Marche region through the promotion of new forms of social interaction focused on the quality of life. 
The theme of accessibility, both physical and intellectual, to the cultural heritage and historic villages it 
contains, represents an important aspect of this goal. This should be developed through a model of 
enjoyment centered on awareness, respect for historical fabrics and heritage, the use of advanced 
communication technologies, and the expansion of stakeholders.  
Within this framework, the grantee will collaborate in achieving the following specific objectives:  
OS 1: Develop a comprehensive understanding of the existing challenges within the historic villages of the 
Marche region concerning accessibility, with a particular focus on the built heritage. To facilitate potential 
future planning of improvement initiatives, careful consideration should be given to the layers of 
architectural fabrics, correlating them with the social and productive changes that have caused them.  
OS 2: Identify best practices and experiences to formulate intervention guidelines specifically tailored to 
the situation in the Marche region. These guidelines should ensure interventions that respect the contexts, 
are  
effective, and are compatible with the preservation and enhancement requirements, fostering inclusive 

dynamics. 

Researcher career profile: 

• R1 First Stage Researcher (up to the completion of PhD) 
For further details https://euraxess.ec.europa.eu/europe/career-development/training-

researchers/research-profiles-descriptors 

Location: Macerata, Italy 

Type of contract:  

• temporary 

Job status 

• full time 

 

Expected start date and duration of the contract: 12 (twelve) months. The exact start date will be provided 

after the selection process. 

Annual gross salary: € 19.367,00 

Selection criteria: Master’ Degree in Architecture or Engineering  

Preferential selection criteria: 

1. Doctoral degree (preferred but not exclusive)  

https://euraxess.ec.europa.eu/europe/career-development/training-researchers/research-profiles-descriptors
https://euraxess.ec.europa.eu/europe/career-development/training-researchers/research-profiles-descriptors


2. Postgraduate specialization in the field of architectural restoration (preferred but not exclusive)  

3. Participation in research projects related to the relevant disciplinary sector (ICAR 19)  

4. Experience in the thematic area of the research project  

5. Computer skills in the digital representation of surveys and their execution  

6. Any additional non-academic experiences will be evaluated if relevant to the research program  
 

Application deadline: 09/12/2023, 1 pm. 

Full details are available at:  https://www.unimc.it/it/ateneo/bandi-e-concorsi/finaziamenti-ricerca/bandi-

assegni-ricerca 

Enquiries can be made to Ufficio Ricerca Scientifica e Dottorato – ufficio.ricerca@unimc.it 

 

DISCLAIMERS 

• The University of Macerata has adopted an OTM-R (Open, Transparent and merit-based 

Recruitment) policy within the framework of its Human Resources Strategy for Researchers; see 

https://www.unimc.it/it/ricerca/hrs4r/la-policy-otm-r-open-transparent-and-merit-based-

recruitment-of-researchers 

 

• The University of Macerata pursues an equal opportunities and diversity policy as well. Among 

facilities, a kindergarten is available for university’s employees. Specific facilities and services are 

also dedicated to employees with disabilities (transportation services, specific technologies for 

studying). 

 

https://www.unimc.it/it/ricerca/hrs4r/la-policy-otm-r-open-transparent-and-merit-based-recruitment-of-researchers
https://www.unimc.it/it/ricerca/hrs4r/la-policy-otm-r-open-transparent-and-merit-based-recruitment-of-researchers

