TEMPLATE FOR ADVERTISING RESEARCH POSTS

based on indications given by par. 4.4.1 of the
“Report of the Working Group of the Steering Group of Human Resources Management under the
European Research Area on Open, Transparent and Merit-based Recruitment of Researchers"

Recruiting Department/Research Unit: Department of Law
Title: The accessibility of the "vulnerable" to the Public Administrations in light of the so-called «PIAO»
Offer description:

The suggested research activity moves from the recent approval of the norms concerning the so-called
PIAO (that is: Piano Integrato delle attivita e dell’organizzazione di ciascuna Pubblica Amministrazione
[Integrated Plan of Activities and Organisation of each Public Administration]) which has among its
fundamental aims - in order to create “public value” - that of «realizing full accessibility, both physical and
digital, by disable citizens and by citizens who are over 65 years of age to public administrations». Such
innovative norms has been implemented firstly by Presidential Decree N.151/2022 and later by Prime
Minister Decree N. 132/2022. These norms provided a normative framework to public administrations in
order to enable them to specify the content of their own PIAO, while keeping in mind that, in case of their
inactivity, fining mechanisms would activate like ban on hiring or no distribution of incentives to their staff.
All this shows the juridical strength of the PIAO. However, that which is more interesting here is the
“necessary content” of the PIAO, particularly that content concerning the implementation of accessibility to
public administrations (both physical and especially digital) by senior (over 65 years of age) citizens and by
disable citizens: people who in both cases are in a condition of “vulnerability”. All that said, considering that
the “Excellence Project” of the Department intends to «mould a jurist for inclusion and the overcoming of
vulnerabilities and to favour actions of support to communities and territories», the research activity here
presented must necessarily move from the analysis of those parts of the PIAOs adopted by a representative
sample of public bodies which are specifically interesting in this respect. Research activities will be eased by
the existence of a dedicated portal where the PIAOs can be examined (https://piao.dfp.gov.it/). Then the
grant holder can take advantage, besides the hints coming from field analysis, of the inputs coming from
his/her supervisor and of the available doctrine on the matter. The most original aim of the research
activity will be that of preparing a specific proposal for the implementation of the “full accessibility” to
Public Administrations by the category of vulnerable people indicated by le law (and above specified). The
grant holder will have to propose an ideal PIAO which could become, in the future, a model to be followed
by Public Administrations, included our University which considers inclusion one of its main strategic goals.

Researcher career profile:
Choose among

e RI1 First Stage Researcher (up to the completion of PhD)

For further details https.//euraxess.ec.europa.eu/europe/career-development/training-
researchers/research-profiles-descriptors

Location: Macerata, Italy
Type of contract:

e temporary


https://euraxess.ec.europa.eu/europe/career-development/training-researchers/research-profiles-descriptors
https://euraxess.ec.europa.eu/europe/career-development/training-researchers/research-profiles-descriptors

Job status

o full time

Expected start date and duration of the contract: 12 (twelve) months. The exact start date will be provided
at the end of the selection process

Annual gross salary: € 19.367,00
Selection criteria: Master’s Degree in Law and dissertation in Administrative Law

Preferential selection criteria:
1.PhD in Administrative Law
2. Scientific Publication related to the research program

Application deadline: 08/11/2023, 1 p.m.

Full details are available at: https://www.unimc.it/it/ateneo/bandi-e-concorsi/finaziamenti-ricerca/bandi-
assegni-ricerca

Enquiries can be made to Ufficio Ricerca Scientifica e Dottorato — ufficio.ricerca@unimc.it

DISCLAIMERS

e The University of Macerata has adopted an OTM-R (Open, Transparent and merit-based
Recruitment) policy within the framework of its Human Resources Strategy for Researchers; see
https://www.unimc.it/it/ricerca/hrs4r/la-policy-otm-r-open-transparent-and-merit-based-
recruitment-of-researchers

e The University of Macerata pursues an equal opportunities and diversity policy as well. Among
facilities, a kindergarten is available for university’s employees. Specific facilities and services are
also dedicated to employees with disabilities (transportation services, specific technologies for
studying).


https://www.unimc.it/it/ricerca/hrs4r/la-policy-otm-r-open-transparent-and-merit-based-recruitment-of-researchers
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