
 

TEMPLATE FOR ADVERTISING RESEARCH POSTS  
based on indications given by  par. 4.4.1 of the 

 “Report of the Working Group of the Steering Group of Human Resources Management under the 
European Research Area on Open, Transparent and Merit-based Recruitment of Researchers"  

 

 

Recruiting Department/Research Unit: Department of Humanities 

Title: Truces and peace agreements in political dynamic among and inside civic communities in Umbria and 

Marches (Fourteenth and Fifteenth Centuries) 

Offer description - Funded by the European Union – Next Generation EU – PNRR mission 4, component 2, 

investment 1.1   

In the endemic conflict, internal and external, that characterized the political life of the cities of Umbria and 
Marche between the fourteenth and fifteenth centuries, there was no shortage of attempts to contain the 
damages of the use of violence through the conclusion of "pacts" between the parties involved. The 
research will be devoted to an analysis of the archival and narrative sources that testify to the terms of 
these agreements, paying particular attention to the temporal dimension, whether they are explicitly 
designated as truces or whether the language of "peace" is adopted to characterize temporary suspensions 
of clashes. The interactions between city institutions, local ecclesiastical institutions, and the papal 
government that decisively influenced the success or failure of these agreements will be investigated as 
well. 
 

Researcher career profile: 

• R1 First Stage Researcher (up to the completion of PhD) 
For further details https://euraxess.ec.europa.eu/europe/career-development/training-

researchers/research-profiles-descriptors 

Location: Macerata, Italy 

Type of contract:  

• temporary 

Job status 

• full time 

 

Expected start date and duration of the contract: 12 (twelve) months. The exact start date will be provided 

after the selection process. 

Annual gross salary: € 19.367,00 

Selection criteria: Master’s Degree in Historical Sciences  

Preferential selection criteria: 

1) Ph.D. in historical or historical-religious disciplines with a dissertation devoted to the medieval period. 
2) Experience in archival research and expertise in reading, editing and studying medieval archival sources. 

https://euraxess.ec.europa.eu/europe/career-development/training-researchers/research-profiles-descriptors
https://euraxess.ec.europa.eu/europe/career-development/training-researchers/research-profiles-descriptors


 

3) Scholarly publications concerning late medieval history of the Marches or of Umbria printed in 
acknowledged journals and collective volumes. 
 

Application deadline: 05/01/2024, 1 p.m. 

Indicate:  date and timing (CET time). Deadline should be at least 2 months from the publication date, 

taking into duly account holiday periods. 

Full details are available at:  https://www.unimc.it/it/ateneo/bandi-e-concorsi/finaziamenti-ricerca/bandi-

assegni-ricerca 

Enquiries can be made to Ufficio Ricerca Scientifica e Dottorato – ufficio.ricerca@unimc.it 

 

DISCLAIMERS 

• The University of Macerata has adopted an OTM-R (Open, Transparent and merit-based 

Recruitment) policy within the framework of its Human Resources Strategy for Researchers; see 

https://www.unimc.it/it/ricerca/hrs4r/la-policy-otm-r-open-transparent-and-merit-based-

recruitment-of-researchers 

 

• The University of Macerata pursues an equal opportunities and diversity policy as well. Among 

facilities, a kindergarten is available for university’s employees. Specific facilities and services are 

also dedicated to employees with disabilities (transportation services, specific technologies for 

studying). 

 

https://www.unimc.it/it/ricerca/hrs4r/la-policy-otm-r-open-transparent-and-merit-based-recruitment-of-researchers
https://www.unimc.it/it/ricerca/hrs4r/la-policy-otm-r-open-transparent-and-merit-based-recruitment-of-researchers

